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2019 Intern Instructor Agreement From
Expectations
· Interns to conduct themselves in a manner that is above reproach with examples including, but not limited to, speech, punctuality and preparedness. 
· Interns to always have third party present while teaching a lesson to protect the safety of the student and the instructor. 
· Payments to the Intern will be made on the second Tuesday of each month (As long as the intern has submitted lesson payments for the month.)
· Interns will have use of shared music bank, all the instruments in the music school, printer and paper, recitals and merchandise.  
Responsibilities 
· Interns to be responsible to collect compensation and submit it monthly to Tyler Pavey.
· Interns to charge $15 for each 30 minute lesson
· Interns to pay $5 of every lesson to the music school.
· Interns to oversee scheduling and of his/her lessons. 
· Interns to provide up to date schedules to the program director by using a shared Google Calendar.
· Interns to provide direction and lesson plans for students with the assistance of Tyler Pavey.  
Facility responsibilities 
· Be respectful of the building.  
· Clean up any messes made by students or their family.
· Treat any instruments owned by Tyler Pavey with great care.
· Turn off any equipment or lights that are used.
Non-Compete Agreement
In the event of an instructor leaving for any reason these terms to be met:
· Instructor can no longer teach students obtained while teaching with Immersion.
· After 2 years, instructors non-compete agreement is void.


Instructor:	        						          Date:		 		

Program Director:                                                                              Date:      		     
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